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Abstract

o In this era of cut-throat competition, organizations are always in search of employees
who can go one step beyond their formal job description in an effort to enhance
productivity. This has drawn considerable attention among management researchers to
the concept of organizational citizenship behaviour. Despite the fact that there have

been a few studies to understand leadership as a precedenl for organizational

citizenship behaviour, literature aimed at studying the impact of sustainable leadership
on organizational citizenship behaviour is relatively inadequate. The present article
aims to analyse and integrate the mediating role of employees' perceived CSR on the
relationship between sustainable leadership and organizational citizenship behaviour.
Skewness and kurtosis were performed to check the normality of the data, EFA and
CFA were performed to check the validity of the instruments, and path analysis was
done to check the direct and indirec! relationships between the constructs. The results
indicate that in IT organizations, where sustainable leadership is encouraged and CASR
is also performed well, employees show increased organizational citizenship behaviour.
Further, sustainable leadership also increases the CSR initiatives taken by T




